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Executive Coach 

 
John is skilled at assessing 
organizational and leadership 
issues and developing talent 
management and workforce 
planning strategies. 
 

 Leadership development  

 Career planning 

 Organizational & personal 
change changement 

 Risk assessment of 
organizational initiatives 

 

 

John Eggert, Executive Coach 

John Eggert, Ph.D., is a senior consultant with expertise in leadership and team 
coaching as well as career development for high potential employees, particularly 
in technology-related industries.  He has over 25 years’ experience providing 
consulting in the areas of talent management, workforce planning analytics, 
organizational development, performance management and assessment.   
 
Mr. Eggert has worked in a wide variety of industries including health care, oil and 
gas, high tech, business services, financial services and automotive.  He has 
provided coaching and consulting services to companies and/or their employees, 
including Chevron, Schlumberger, Transocean, BP Amoco, General Motors, 
Accenture, Arthur Andersen, Citicorp, CNA Insurance, The National Science 
Foundation, Hewlett/Packard, Lockheed Martin, Motorola and McDonald’s 
Corporation.  One of his areas of expertise is improving communications within 
executive teams.  
 
Mr. Eggert specializes in working with professionals with science or technology 
backgrounds. John particularly enjoys helping management teams acquire practical 
communication habits, often breaking down barriers that have been in place for 
years. He also works with people ready to make a significant step forward in their 
careers, or to move in new directions. 
. 
Mr. Eggert recently published a book, “Leading Through Ideas—A Practical 
Framework,” that analyzes why corporate initiatives fail and how to minimize the 
risk of failure.  He has also authored a number of courses in project management, 
problem solving, consulting and sales of products and services. He has consulted 
extensively on issues related to talent management and has given numerous 
presentations on coaching related issues. 
 
Mr. Eggert has run a performance improvement business of his own for over 15 
years which he then sold to his partners. For three years, Mr. Eggert was the 
national board president of a 24,000 member volunteer organization. He served as 
faculty or adjunct faculty of the graduate school of education at Syracuse University 
for over ten years.  
 
Mr. Eggert received his Doctorate in the Social Sciences from the University of 
Chicago with a specialty in measurement, evaluation and statistical analysis. He 
received a Masters Degree in Educational Psychology and a Bachelor of Fine Arts 
from the University of Wisconsin.  He is an ICF Professional Certified Coach (PCC), 
a Gestalt Certified Professional Coach (GCPC), and is a certified Harrison 
Assessments consultant. 

 


